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Candidates: are requuedto give their answers in
>, - ,theirown'fvcittls:Ss'faraspracticfJblej .~:

The questions are of equal value.

Answer any five questions.

1. .r • In the context of Modern Management differen­
. ',fiate between PersonnelManagement and Human
. Resource Management.

2. ..Explain the process of ~.anpower Planning.

3. " Explain Training and Development as a source
c .

of competitive advantage.

4. . Highlight the role of Human Resource Manager
. in the context of modem management.

5...;-:Explain. the bases in PA System and suggest
measures how to present it.
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6. 1,bifferentiate~;betwEfi"ri~lo&;;aesfgn 'and;~jO~
speciafication.

".~ I

7. "Recruitment and ~n1s the key of success".
Explain with e~ml?l~. "n:'

8. Elucidate the differen,t rnett;lqds of Performance
Appraisal with examples. .
. ", I, • . .' : •. -'er" :,te~f, . ..' ; .

.~. Explain the factors.affectiQ9:tl:le1Wag~and salary'
administration. .. :' \~..'

'0

. 10. Define Indu~trial Relation. Explain,the causes.of
10and suggest two measures to overcome 10.. '...'. "
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